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PARTICIPANT LIST

JAPAN 55
KOREA 21
PHILIPPINE 6
MYANMAR 7
THAILAND 6
NEW ZEALAND 3
AUSTRALIA -
TAIWAN 5
IONGOLIA 3
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RECEIVERS (INTERPRETER)

 CH1 : ENGLISH
« CH2 : JAPANESE
o CH3 : KOREAN
. CH4 : THAI -
- TAIWANE

BE ¢ LIS
o A4E 1 € $4 2017ICLS+ &




i,

GROWING UNION POWER

« Reportl: Is there growing exploitations,
oppressions and inequality of workers?

e Report2: Is there a linkage between profit
and safety?

« Report3: Organizing of young and
mwomen workers.

« Report4: Workplace organlzatlons to
develop power.
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KEEP FIGHTING

« The fight never end, constant
campaigning and vigilance.

« Member involvement, developing
potential young workers as sub-

w.committee and. committee in the

future.

« Cooperative international
relationships.

o Political action™™
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Workplace Organization
To Develop Power

Taiwan Railway Labor Union
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Workplace Organization
To Develop Power

The importance | Labor’s and
of labor’s power union’s power

Work Place Organization
To Develop Power

. o= é 3’
Industrial democracy : . Development of labor's and pAS P.,{
- \ participative management union’s power in Taiwan
_ 5

The importance of labor's power f

Labor’'s and union's power * tﬁ\k
Industrial democracy : participative management
Development of labor's and union's power in Taiwan

TRLU 48R G
Taiwan Railway Labor Union
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The importance of labor's power

\ \ * More favorable vision for all labors
« Labor dispute

 Labor's power
— Organizational power --,
— Structural power i
|+ Formation of Union  __;

TRLU &£8RB 1§
Taiwan Railway Labor Union
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Labor's and union's power

improving the economic life of
trade union members

decision-making and i
demonstrate the power \ /_ management of enterprises

Labor's and union’s power

representing the collective _/ \ required to adjust the law
voice of labor

supervise employers

\ ™ ¢« demonstrate the power

* improving the economic life of trade union members
» decision-making and management of enterprises
* representing the collective voice of labor ;J:Myi
] \_".. 3 =& = :‘_(. D
- supervise employers ‘ * 1@’/ i
|+ required to adjust the law F Y

TRLU &£8RB 1§
Taiwan Railway Labor Union
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Industrial democracy
participative management 1/2

affect enterprise share the results of
decision-making / development together

Industrial democracy
participative management

in the workplace / \ in business decision making

(personal work) (codetermination)

* in the workplace (personal work) J
* in business decision making(codetermination)

TRLU &£8RB 1§
Taiwan Railway Labor Union

- affect enterprise decision-making T
» share the results of development together ¢ ,F"
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Industrial democracy
participative management 2/2

job satisfaction and achievement \ / extend the democratic way

Industrial democracy |

participative management

enhance labor relatime work efficiency

job satisfaction and achievement
« extend the democratic way
 enhance labor relationship
* improve work efficiency

TRLU &£3EB 1§
Taiwan Railway Labor Union
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Development of labor's and
union's power in Taiwan

information, resources and Labor-management
congenital unequal / conference

Development of labor's and
union’s power in Taiwan

difficult set up union / \ exert pressure on the

in private enterprise government

\*k_\-\:@ g L

« Labor-management conference
» difficultset up union in private enterprise
« exert pressure on the government

TRLU &£8RB 1§
Taiwan Railway Labor Union 9
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TRLU Members working description

AT
i
o

Taiwan railway labor union
members working description

TRLU &3¥mur e
Taiwan Railway Labor Union 9
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Thanks
For Your Listening
=4 TRLU
CRC Y o g 9

Taiwan Railway Labor Union
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MOTIONS-Myanmar

YDTWU will app )f Union Registration last 2016
December but still under processing labor law.
Scrutinize the particuars contained’in the,
application as a labor organization submitted by the
township registrar and documents attached whether
or not they are true and sufficient and allow or .
refuse to register by mentioning the reason within

days from the day of receipt™of such application it
™~..by labor law,

'So,.l would like to request to ICLS please send

Strongletter. to Ministry of.labor and Aung San Su
Kyi, state Counselor.
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MOTIONS-NZ

« Emergency Motion no.1 . . -
That the Tokyo Forum 2017 of the international center for the labour solidarity
(ICLS) condemns the decision of Auckland Transport (AT) and Transdev Auckland to
introduce Driver only operations on the Auckland suburban metro trains as it will
create an unsafe environment for train passengers, ICLS is concerned that Transdev
and AT are sacrificing safety for cash. .
ICLS calls on Transdev Auckland and AT to abandon its plans to remove the
onboard train managers from trains.

« Emergency Motion No.2 . .
The Tokyo Forum 2017 of the International center for labour solidarity (ICLS)
commends the RMTU Transdev Wellington members for their strike action on 4
October 2017 and pledges eternal solidarity and sup?ort to oppose and reject the
»_employer attacks on workers terms and conditions of employment in the current
“Wmbargaining ICLS calls upon Transdev and Hyundai Rotem company to cease their
attacks.on the workers in Wellington NZ.
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Jrgent Appeal for Solidarity to Detained Workers of Philtranco Bus

7 August 2017
Quezon City
Philippines

Dear Comrades of the International Working Class Movemen

The Bukluran ng Manggagawang Pilipino (BMP/Solidar
forwarding to all of you an Urgent Appeal regarding the ill
twenty-seven (27) transport workers belonging to the |
tion of Genuine Labor C
ort company in the Philippines and is one of the cou
COompanies.

MOTION

We hope that your trade union and/or labor organizatior

immediate release from jail of the ‘Philtranco 27°. They )

Pasay City jail on trumped-up charges in relation to a curre

and severe form of union-busting by the italist b b heme |

exposed and strongly condemmed by interpational working-¢
ne working-class movement.

eme will efe Emergency Motion no.l

That the Tokyo of the international cente
We hope that you and/or your trade union/labor federation/w ¥ = ; 5 conder 1 Transpore (AT) and Trans
on to this Urgent Appeal to Free the Philtranco 27! ¢ ! i ions on th d suburban metro trai
i erned (hat Tra
Please see attached draft letter to Philippine president i
Department of Justice Secretary Vitaliano Aguirre II, and tt . : o sla ers, i a LS calt sdev T 1o abandon

Worke

this RNAA schel

avall the assers still with Malay ailiay ot in RAC. RAC st P
LEODY Q. DT AN partment within KTMB. In this matter RUM fight fo
President

BMP

HIGHLIGHTS OF THE ‘PHILT NCO 27’ CASE
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Korean government should admit workers’ rights in

compliance with international standards, free all prisoners of

and peog
uth Ko

their rigl

s 3-8 E ners of conscience
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Korean peop . .
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